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The Indianapolis African American Quality of Life Initiative is a place-based 
community change project established through a partnership between the 
National Urban League, the Indianapolis Urban League, and the African American 
Coalition of Indianapolis. The expected outcome of this project is improvement in 
the quality of life for African Americans in Indianapolis/Marion County. This report 
will describe one of the initiative’s data gathering processes, the Issue Priority 
Process (IPP). The IPP collected sustainable change making priorities from experts 
in five community issue areas. These experts were charged with determining 
priorities, which when implemented through strategically targeted grants, 
could create measurable and sustainable impact in the quality of life for African 
Americans living in Indianapolis/Marion County.

THIS REPORT OUTLINES THE PLAN, PROCESS, AND OVERALL  
FINDINGS OF THE IPP ACROSS FIVE PILLARS: 

1. Business and Entrepreneurship
2. Education
3. Employment
4. Health and Wellness
5. Housing and Home Ownership

This Initiative includes a sixth focus area—Leadership and Civic Engagement,  
which will be addressed separately from the IPP process.

The planning process included identifying and inviting 163 professionals with 
expertise across the five pillars. The experts engaged in multiple facilitated 
conversations to ultimately define 5-7 key changes needed to improve African 
American quality of life, inducing priority areas for each pillar. Each recommended 
priority included supportive research and best practices to undergird the 
recommendations. Together, these pillars represent the key categories of potential 
initiative investment that could significantly improve the quality of life for African 
Americans in Indianapolis/Marion County. This report concludes with a discussion of 
the overall process, the data collection design, and an analysis of the findings by the 
pillar, including general findings and implications.

ABSTRACT + INTRODUCTION
4  |  I P P  |  S U M M AT I V E  R E P O R T
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In August 2020, the National Urban League President & CEO, Marc H. Morial, 
announced the newly formed Indianapolis African American Quality of Life Initiative 
(IAAQLI). This initiative was created by a one hundred-million-dollar ($100 million) 
grant from the Lilly Endowment Inc., Indianapolis—exclusively dedicated to 
improving the quality of life of African Americans in Indianapolis/Marion County. 
The Initiative is developing under the guidance and leadership of the Indianapolis 
Urban League (IUL) and the African American Coalition of Indianapolis (AACI). The 
following remarks by Mr. Morial give context to this historic place-based effort, 
which is a shared understanding among all the partner organizations:

This initiative represents a historic opportunity to build 
a model for other communities to emulate. The economic 
crisis triggered by the COVID–19 pandemic has wrought 
unprecedented destruction on Black urban communities,  
many of which never recovered from the Great Depression, 
and it will take an unprecedented approach to rebuild and 
revitalize them. This Initiative combines the resources, 
infrastructure, expertise, and passion of the Indianapolis 
public, private and civic institutions in a way that could  
have a profound effect not only on Indiana’s economic  
future but the national recovery.”

The initial press release also indicated “the first months of the Initiative will be devoted 1 to seeking 
input from a broad cross-section of the Indianapolis African American community to refine 
definitions of community needs and priorities, exploring local and national results-based models and 
best practices to address the priority, and establishing a quality team that will guide the initiative.” 
The IUL and AACI assured the Lilly Endowment that they would collaborate with local citizens, 
businesses, education and service institutions, government officials, and philanthropists to mobilize 
the resources and energies of African Americans, as well as define and implement priorities that will 
significantly elevate the quality of life of African Americans in Indianapolis.

This report articulates the IPP, and the findings derived from the process to inform the future design 
of Responses for Proposals under the Indianapolis African American Quality of Life Initiative within 
each pillar/priority area. Findings from this report will be integrated into the Community Opportunity 
Assessment (COA), which highlights the voices of community stakeholders and African American 
citizens. Each report provides a comprehensive statement on what primary issues within the African 
American community in Indianapolis/Marion County need immediate attention to sustainably 
improve the quality of life for African Americans both now and in the future.

OVERVIEW + PURPOSE OF INITIATIVE

“

1 National Urban League and Indianapolis Urban League Announce Quality of Life Renewal Initiative, Supported by
$100 Million Grant from Lilly Endowment | National Urban League (nul.org)
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https://nul.org/news/place-based-quality-life-of-renewal
https://nul.org/news/place-based-quality-life-of-renewal
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Below is the description of the vision, mission, and goals of the IAAQI:

Initiative Vision

African Americans in Indianapolis, especially those living in poverty, will have measurable 
improvements in the quality of their lives that will renew their hope for a better life for themselves 
and their children.

Initiative Mission

The Indianapolis African American Quality of Life Initiative (IAAQLI) will mobilize the resources 
an intellectual, spiritual, financial, and emotional energy of African Americans in Marion County. 
Working collaboratively with other citizens, and key government and philanthropic institutions, the 
IAAQLI will define and implement actions that create improvements in the quality of life for African 
Americans.

Initiative Goals

To strategically employ grant funds provided by the Lilly Endowment to make changes in 
critical issue areas such as health, education, housing, and economic development, where 
African Americans have measurable disparities as compared to other citizens.

To convene people and institutions to envision innovative strategies for addressing 
destabilizing conditions and life-sapping issues such as homicide, decreasing 
homeownership, and lack of engagement with available health care services.

To strengthen and address relationship building approaches such as, reintegrating 
institutionalized citizens into their families and communities, and mending broken 
relationships and social contracts between African Americans, which work to break social 
barriers affecting strong family and community life.

To develop the leadership skills and capacity of all age groups, including churches and 
community, civic, service, and social organizations.

To reinvigorate the cultural, spiritual, and value-based foundations of the African American 
community that have inspired emotional, spiritual, and artistic expression, as well as a sense 
of identity and self-worth throughout the African American experience.

1 National Urban League and Indianapolis Urban League Announce Quality of Life Renewal Initiative, Supported by
$100 Million Grant from Lilly Endowment | National Urban League (nul.org)
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DESIGN OF DATA COLLECTION PROCESS

The initiative identified a need for expertise to help guide the prioritization of grant-
making based on research, identified community needs, and a variety of datasets 
focused on gaps and needs in African American communities. The committee used 
new and existing knowledge to generate, review, and advise the grant leadership 
team on recommended priorities by pillar. The purpose of the Issue Group, which 
were made of experts from various fields and realms of practical, research, and 
experiential knowledge, was to guide the strategic alignment of existing and 
emerging issues within the City of Indianapolis (specifically, Marion County) and to 
grant opportunities under the following pillars or areas of focus:

1  Business and Entrepreneurship

2  Education

3  Employment

4  Health and Wellness

5  Housing and Homeownership

PROTOCOL FOR ISSUE GROUPS. Issue experts were responsible for engaging in 
frequent dialogue, planning, and articulating priorities [led by the facilitator]; the 
experts completed the following task list:

Assess categories and sub-categories under the five (5) grant-making pillars

Identify and discuss existing research in the specific pillar related to African American 
individuals and families.

Pursue and review appropriate research-based approaches to addressing community gaps 
and issues of access, equality, and equity.

Design a metric system for evaluating existing research and promising approaches to 
addressing gaps and prioritizing grant-making issues.

Design a sustainable review process using data, knowledge of current issues, and predictive 
factors impacting African American communities.

1
2
3
4
5
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PILLARS AND GOALS 

The IAAQLI developed the following goals by pillar to undergird its mission and 
vision. Each goal articulated the intended outcomes of the Initiative and foundation 
for the Issue Prioritization Process.

Business and Entrepreneurship

Increase availability and access to markets, technology, technical assistance, receipt of capital 
investments, opportunities for idea development, mentorship, and social support systems toward 
economic growth and sustainability.

Education

Increase access to and receipt of culturally relevant instruction that is tailored to individual needs 
of students, which includes highly qualified and highly effective educators, consumable resources, 
state-of-the-art educational facilities, and social supports for optimal academic and social outcomes.

Employment

Increase access to and receipt of education and comprehensive training for highly skilled and 
professional positions with equitable livable wage which will have direct implications on upward 
mobility and self-sufficiency and all its benefits.

Health and Wellness

Increase availability, access to, and receipt of culturally relevant prevention measures, diagnostic 
and treatment options, equitable health resources, and care services that respond to and improve 
physical, spiritual, psychological, and emotional longevity in holistic health and relational (personal 
and interpersonal) outcomes.

Housing and Homeownership

Increase access to and receipt of safe and affordable housing, especially for low and moderate-
income individuals and families.

Leadership and Civic Engagement

Increase and maintain a sustained commitment to the development of exemplar organizations, 
future generations of culturally responsive leaders who are social justice-oriented, civic-minded, 
equity-driven and possess effective interpersonal relationships with knowledge of proper group and 
organizational processes. Note: This pillar will be addressed separately within the Initiative and was 
not included in the IPP.
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FACILITATORS. Expert facilitators were hired by the Initiative to lead each pillar 
based on the articulated goal. Each facilitator was required to have a deep level of 
knowledge of the respective pillar, skills in group facilitation, strong engagement 
and representation in the community, knowledge of related processes, strategies, 
and potential solutions to identified priority areas, and a commitment to impacting 
the quality of life for African Americans in Indianapolis/Marion County. The notable 
expert facilitators were:

Dr. Breanca Merritt, Chief Health Equity and ADA Officer, Family and Social Services 
Administration (Facilitator of Health and Wellness Pillar)

Dr. Jamyce Curtis Banks, CEO and Lead Consultant of Whatever It Takes Consulting, Inc 
(Facilitator of Education Pillar)

Ms. Kaliah Ligon, Broker Associate with Fathom Realty and Community Relationship 
Manager, Flagship Enterprise Center (Facilitator of Employment Pillar)

Mr. Stephen Scott, Managing Partner, Garrison Frazier, LLC (Facilitator of the Housing and 
Home Ownership Pillar)

Mr. Wayne Patrick, Chief Revenue Officer at Apex Infinite Solutions (Facilitator of the 
Business and Entrepreneurship Pillar)

Under the leadership of the facilitators, the issue groups maintained a focus on essential areas 
related to its decision-making process, which included the following steps:

Review current and trending research in the specific area of focus.

Synthesize collected data to inform the scope of practice.

Generate priorities based on best practices, assessments of next steps, and  
recommendations for focus areas for grant-making.

Prioritize themes and pillars related to findings and implications for grant-making.

Advise leadership team on priorities of grants with research reports and research- 
based justifications.

After the issue group completed its analysis, each group completed a report, which informed the 
final summative report. The reports included evidence and research-based justification for selected 
priority areas, potential solutions for funding the priorities, and strategies for creating the most 
optimal outcomes in the Response for Proposals process.

1
2
3
4
5
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Below are the guiding questions which led the process for determining priorities. 
The guiding questions were used to design a Facilitator Guide for the IPP.

GUIDING QUESTIONS OF THE IPP 

1   What are the top priorities in this pillar (i.e., business and entrepreneurship, education, 
employment, health and wellness, housing, and homeownership) that have an impact on the 
quality of life for African Americans in Indianapolis/Marion County?

2   In this pillar, how might you rank the order of priorities which would immediately and positively 
impact the quality of life of African Americans in Indianapolis/Marion County?

3   How might we justify the priorities and their intended impact using current research?

4   How are the identified priorities sustainable, scalable, measurable, and evidence-based?

5   What existing practices, organizations, and strategies might we leverage?  
What innovations in the field might we leverage?

6   How might we measure impact?

Before implementation, the facilitators completed a one-day training on the protocol for facilitating 
the groups. The training consisted of learning the purpose of the Initiative, the coordination 
between the IPP and the COA, the history of the work in Indianapolis, and the proposal of the Black 
Agenda2—a report completed by the African American Coalition of Indianapolis in 2019 that informed 
the platform for the Mayor of Indianapolis.

For the implementation of the IPP, facilitators engaged in a procedural protocol with three (3) 
primary strategies. Two meetings were held to discuss each strategy and each meeting had a 
specific objective (see chart below).

STRATEGY SESSION OBJECTIVE

2 African American Coalition of Indianapolis Community Concerns and Recommendations.pdf

Strategy 1

Strategy 1

Strategy 2

Strategy 2

Strategy 3

Strategy 3

1

2

1

2

1

2

Generate Themes

Confirm Generated Themes

Prioritize Generated Themes

Confirm and Justify Prioritization

Review, Distill, and Confirm Priorities

Confirm, Articulate, and Develop Strategy & Recommendations

http:// African American Coalition of Indianapolis Community Concerns and Recommendations.pdf
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The facilitation of each session included the completion of group work, individual reflection, team 
research, and interim work (i.e., team meetings and research) between sessions. Additionally, 
facilitators implemented surveys using SurveyMonkey and Google Forms to gather data. 

Before each session, facilitators completed a framing presentation to summarize interim work 
(including survey results), to update the committee on any learning from the Community 
Opportunities Assessment (COA), and to provide the agenda and objectives for the session.

PARTICIPANTS

One hundred and sixty-three (163) experts engaged in the IPP representing over one hundred fifty 
organizations, roles, and experiences. All participants were personally invited to participate by a letter 
of invitation. Participants were selected based on their ability to contribute to the process, expertise 
in the stated field, and the significance of their contribution to the long-term outcomes for the 
quality of life for African Americans in Indianapolis/Marion County.

Participants were invited to the Inaugural Convocation for the IAAQLI on Saturday, March 27, 2021, 
where leadership team members completed the following objectives:

Share the history and purpose of the IAAQLI

Create community and to align shared interests of all committee members

Share logistics of the Issue Management Process and Community Opportunities Assessment

Call the Community to Action

PILLAR # OF PARTICIPANTS

Business and Entrepreneurship

Education

Employment

Health and Wellness

Housing and Home Ownership

*Total participants in Strategy 1 by the pillar.

42

43

23

25

30

1
2
3
4
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One hundred thirty participants (130) indicated their interest in engaging in the process by 
completing a survey, which asked questions such as “What is your organization?”, “What is your 
role in organization?”, “What is your interest in participating in the IAAQLI process?”, and “What 
information, resources, and examples of model practices and perspective will you bring to the issues 
group’s deliberation to establish potential grant priorities?”. Participants were given two (2) weeks to 
reply to the invitation by completing the interest survey. Another thirty-three participants indicated 
their interest via email after the survey window closed.

Thirty percent (30%) of respondents (N=39) completed the invite survey for Business and 
Entrepreneurship and Education, respectively. Eighteen and a half percent (18.5%) of respondents 
(N=24) completed the invite survey for Housing and Home Ownership. Just under fourteen percent 
(13.8%) of respondents (N=18) completed the invite survey for Health and Wellness. Just under 
eight percent (7.7%) of respondents completed the invite survey for Employment. The table below 
illustrates the responses by the pillar.

Ninety-seven percent (97.7%) of invitees responded with an interest (yes) to participate as shown in 
the table below.

Which issue group are you 
being asked to join?

130 responses

Are you interested in 
participating on the assigned 
issue group?

130 responses

After completing the survey, each participant received an invitation to Strategy 1 meetings. All 
sessions occurred virtually through Zoom. During the process, IAAQLI shifted Strategy 1 by adding an 
additional session (3 sessions in total). Strategy 2 maintained a plan for two (2) sessions and Strategy 
3 was reduced to one (1) session (2, if needed).

After the conclusion of Strategy 1, the IAAQLI leadership team and facilitators reduced the invite 
list by fifty percent (50%) to strategically create a more intimate group. Participants were asked to 
participate by invitation only. Eighty-two (82) participants received an invitation. The table below 
shows the total participation for Strategy 2-3 by pillar.

Business & Entrepreneurship

Education

Employment

Health & Wellness

Housing

Yes

No

30%

18.5%

13.8%

7.7%

30%

97.7%
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Over ninety percent (90%) of invitees participated in the remaining 3-4 sessions for Strategy 2-3.

PILLAR # OF PARTICIPANTS

Business and Entrepreneurship

Education

Employment

Health and Wellness

Housing and Home Ownership

*Total participants in Strategy 2-3 by the pillar.

20

15

16

13

18

FINDINGS + JUSTIFICATION BY PILLAR

Business & Entrepreneurship Pillar 

Increase availability, access to, and receipt of capital investments, markets, technical 
assistance, opportunities for idea incubation, mentorship, and social support 
systems toward economic growth and sustainability.

The Business & Entrepreneurship issue group was compromised of business owners, service 
providers, corporate executives, higher education professionals, and state and local government 
employees. A total of forty-two (42) community members were engaged in this process. The group 
met for five, two-hour sessions and identified the five major priority issues listed below. Additionally, 
the priorities are supported by relevant research and the group’s rationale for selection.

KEY PRIORITY AREAS

Invest in improving access to start-up funding, traditional forms of funding, and 
an advanced payment plan to enhance cash flow and working capital for Black 
businesses and Black-led organizations.

According to research, 85% of all businesses begin with funding from the founder of the company. 
This funding is often leveraged from the personal finances of the owner or personal loans from 
family members and/or friends. On average, $17,000 of capital is required to launch a new business. 
But, according to a report by Motley, the median savings account balance for American households is 
just under $5,000.

Fairlie and colleagues suggest that Black-owned businesses start with less money when they begin 
and invest money at slower rates over years when compared to white-owned businesses.3 This has 
direct implications on the ability of potential entrepreneurs, particularly Black Americans,

3 PolicyBrief-May17.pdf (stanford.edu)

1

http:// African American Coalition of Indianapolis Community Concerns and Recommendations.pdf
https://siepr.stanford.edu/sites/default/files/publications/PolicyBrief-May17.pdf
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to invest capital into new ideas and businesses. Research has shown that higher levels of 
entrepreneurship can enhance a region’s ability to respond to economic downturns. However, 
African American’s often lack capital access as compared to white entrepreneurs. According 
to Brookings, many traditional banks do not offer the types of financial instruments that new 
entrepreneurs need, such as microloans, or they deem Black entrepreneurs as too risky. Additionally, 
research shows that Black-owned businesses often pay higher interest rates and experience higher 
rates of loan denials than white borrowers.4

Key points:

Capital is essential to businesses early in their lifecycle. Providing this specific pool of money 
through this initiative will increase the number of Minority Business Enterprises in Indianapolis 
and Marion County communities.

Capital is essential to businesses that need funds to support their general operating budgets. 
This will aid in times of payment delays and unforeseen emergencies.

Capital is essential to businesses to take advantage of viable opportunities for growth  
and expansion. Providing capacity for this purpose will ensure business scalability and  
long-term viability.

Provide funding to support financial readiness and skills training for Black 
entrepreneurs and Black-led organizations.

Competence in the financial management of a business is critical to its success. However, studies 
show that Black entrepreneurs are less prepared to manage and support the financial infrastructure 
of a business.5 Business owners need to understand the financial requirements of a business such 
as payroll, financial documentation (i.e., income status, cash flow), requirements for applying for 
business loans, and other essential elements of business management. Research supports this 
priority and underscores a need for skill development for entrepreneurs.

Key points:

Entrepreneurs need to be knowledgeable in financial management. Providing opportunities to 
learn about finance at all parts of the entrepreneur journey is key for continued growth.

Acquiring capital is a specific skill set. African American entrepreneurs not only need access 
to capital, but they need training on how to create strong proposals and deliver powerful 
presentations to acquire capital for their businesses.

Individual classes are good for continuing education, but a series of classes organized into a 
certificate program is important for cultivating a deep understanding of complex business topics.

3 PolicyBrief-May17.pdf (stanford.edu) 4 Brookings. Enhance entrepreneurship and small business development in Indiana
5 Study: Black Entrepreneurship in the United States | News Center | University of Nevada, Las Vegas (unlv.edu)

2

http:// African American Coalition of Indianapolis Community Concerns and Recommendations.pdf
https://siepr.stanford.edu/sites/default/files/publications/PolicyBrief-May17.pdf
http:// African American Coalition of Indianapolis Community Concerns and Recommendations.pdf
http:// African American Coalition of Indianapolis Community Concerns and Recommendations.pdf
https://www.unlv.edu/news/release/study-black-entrepreneurship-united-states
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Invest in improving access to appropriate professional support services including, 
but not limited to, accounting services, legal services, financial services, human 
capital management, and marketing.

Research indicates that businesses are more sustainable when companies have the infrastructure to 
support scalability, legal protections, and management of staff, marketing, and financial services. For 
example, according to a survey in 2017, 31% of small businesses experienced legal problems and yet 
most small businesses do not have the legal capacity internally. Forty-one percent (41%) of companies 
utilize external services such as accountants and twenty-one percent (21%) use insurance services.6 
For Black businesses and entrepreneurs, knowledge of these resources is important and funding to 
support these professional networks and services is essential for sustainable growth and longevity.

Key points:

Professional support services are expensive. Creating opportunities for African American 
business leaders and entrepreneurs to have access to affordable professional services is a key 
aspect of equitable access.

Professional support services are needed to ensure that every business is operating in 
compliance with legal and financial standards and requirements.

The skillful use of professional services enables a company to leverage its internal capabilities and 
to build important external partnerships.

Invest in improving access to markets by: a. understanding the most viable 
industries that will lead to long-term success and profitability, b. gaining access 
to the right channels and contacts within those industries to do business, and c. 
access to government contracts & support.

Knowledge and human resources to identify and navigate where services can meet the needs of 
consumers are significant. Once knowledge is gained, Black business owners require access to the 
appropriate networks and organizations to begin providing services, including contracts and funded 
partnerships. For sustainable growth, businesses benefit from long-standing partnerships and 
contracts with state-funded agencies and/or their endorsements (i.e., MBE certifications). 

However, according to the 2019 Disparity Study in the City of Indianapolis and Marion County,7 Black 
businesses are under-utilized in city contracting. Consequently, this priority demands a focus on 
investment and advocacy to address issues of invisible barriers and the resulting disparities.

3

4

6 The Legal Needs of Small Businesses
7 2019 Disparity Study

https://www.legalservicesboard.org.uk/wp-content/media/FINAL-Small-Business-Report-FEB-2018.pdf
https://citybase-cms-prod.s3.amazonaws.com/bb5cf8d1f83042cb9240af08f9569454.pdf
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Provide funding to support an increase in advocates and mentors for Black  
business leaders and entrepreneurs to aid in developing relationships, help  
navigate the corporate structure, and aid in early career development, training,  
and self-advocacy skills.

Business success is predicated on knowledge of networks, partnerships, and collaborations that 
increase access to opportunities, resources, and investments. Namely, relationships with influencers 
and businesses with opportunities and expansive networks are vital to business growth.

Key points:

Mentors will provide African American entrepreneurs and business leaders with counsel, support, 
and guidance on the journey.

Advocates will provide African American entrepreneurs and business leaders with unseen 
support and backing because they will advocate for access and opportunities when they are n 
ot present.

Sponsors will provide African American entrepreneurs and business leaders with people who will 
provide advancement and business opportunities.

Invest in initiatives, programs, and organizations that provide capacity building, 
including but not limited to, strategy and planning, collaboration options, focus and 
direction, equipment, and internal systems to support growth.

While small businesses make up a majority of Black-owned companies, community impact also 
requires the existence of large, successful companies. We have to have organizations with the 
financial capability, viability, and stability to advocate, support, and invest in issues specifically 
affecting African Americans. Companies that invest in local communities contribute to the overall 
quality of life of the citizens within that community, creating more jobs, expanding economic  
growth, improving environmental conditions, improving public health, technology, and community 
taxes.8 Ensuring the growth of mid-sized companies which are Black-owned and led aims to  
reap significant benefits.

Key points:

Capacity is the key to growth and sustainability. To build a substantial number of successful 
African American-led companies they need to be properly supported for success.

Capacity is often a requirement for access. Many Minority Business Enterprises miss opportunities 
because of the scale needed to acquire contracts or because firms believe there are not any 
Minority Business Enterprises that are eligible.

Many businesses take on projects that exceed their capacity, understanding what is possible for a 
business at a given point is an important lesson for businesses to learn.

5

6

6 The Legal Needs of Small Businesses
7 2019 Disparity Study

8 A new look at how corporations impact the economy and households | McKinsey

https://www.legalservicesboard.org.uk/wp-content/media/FINAL-Small-Business-Report-FEB-2018.pdf
https://citybase-cms-prod.s3.amazonaws.com/bb5cf8d1f83042cb9240af08f9569454.pdf
https://www.mckinsey.com/business-functions/strategy-and-corporate-finance/our-insights/a-new-look-at-how-corporations-impact-the-economy-and-households
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Education Pillar

Increase access to and receipt of culturally relevant instruction that is tailored to 
individual needs of students, which includes highly qualified and highly effective 
educators, consumable resources, state-of-the-art educational facilities, and social 
supports for optimal academic and social outcomes.

The Education Pillar of the IAAQLI was assembled to identify key issue areas for grantmaking. The 
experts that were engaged consisted of superintendents, university presidents, executive directors of 
educational organizations, principals, higher education administrators, and educational consultants. 
A total of 43 community members were engaged in the process. The group met for a total of six 
sessions. Each session was two hours, and it was led by a trained IAAQLI facilitator. The six major 
priority issues supported by relevant research and rationale are listed below.

KEY PRIORITY AREAS

Invest in programs, initiatives, and organizations with goals to strengthen the 
recruitment, Retention, and Quality of Teachers & School Leaders.

The experts in the education group agreed that quality teachers and school leaders are essential 
to the success of schools. However, they also noted that there is also a need to diversify the teacher 
and school leader workforce, specifically, as it relates to the recruitment and retention of Black 
teachers and school leaders. A 2016 Department of Education report entitled The State of Racial 
Diversity in the Educator Workforce9 supports their recommendation. The authors assert that 
diversity is important for all students because diversity breeds innovation when there is diversity 
in thought, experience, and perspective. Additionally, the report notes that a diverse teacher and 
leader workforce provides more role models for students of color, and it also contributes to increasing 
classroom performance and educational experience for students of color.

Key points:

Develop new paths and resource existing programs that explicitly focus on recruiting and 
retaining Black teachers and school leaders.

Strengthen the quantity and quality of professional development opportunities focused on 
culturally responsive pedagogy, implicit bias, and racial inequities for pre-service and practicing 
PK-12 teachers.

Invest in institutions, programs, and initiatives, which aid in the development  
of high-quality, academically rigorous, and culturally relevant instructional  
materials that include meaningful, real-world experiences, to utilize across  
Marion County schools.

1

9 U.S. Department of Education, Office of Planning, Evaluation and Policy Development, Policy and Program Studies
Service, The State of Racial Diversity in the Educator Workforce, Washington, D.C. 2016.
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9 U.S. Department of Education, Office of Planning, Evaluation and Policy Development, Policy and Program Studies
Service, The State of Racial Diversity in the Educator Workforce, Washington, D.C. 2016.

10 Munuz, J. 2019. Culturally Responsive Teaching A 50-State Survey of Teaching Standards. New America.
11 McCoy, D. C., Yoshikawa, H., Ziol-Guest, K. M., Duncan, G. J., Schindler, H. S., Magnuson, K., Yang, R., Koepp, A., & Shonkoff, J. P. (2017). Impacts of Early Childhood 
Education on Medium- and Long-Term Educational Outcomes. Educational researcher (Washington, D.C.: 1972), 46(8), 474–487.

A 2019 New America Report entitled Culturally Responsive Teaching A 50-State Survey of Teaching 
Standards10 supports the education issue group’s recommendation. The report argues that culturally 
responsive teaching and the use of culturally responsive teaching materials is critical to reversing 
underachievement and increasing student experience. Given this research, the education team’s 
recommendation to implement high-quality culturally responsive pedagogical improvement has the 
potential to improve student outcomes and experiences in Marion County schools.

Key points:

Expand curriculum to include materials that highlight the experiences, accomplishments, and 
contributions of African Americans.

Expand curriculum to include materials that are relevant to the everyday lives of the students 
that are inside the classroom.

Address the untrue bias that curriculum cannot be both culturally relevant and academically 
rigorous– the curriculum should strive to be both.

Invest in programs, organizations, and efforts which aim to increase access to and 
participation in high quality (as identified by Levels 4 & 5 Paths to Quality) universal 
Pre-Kindergarten (Pre-K) for Black 3 and 4-year-olds.

A 2016 article, Impact of Childhood Education on Medium- and Long-Term Educational Outcomes11 

aligns with the education issue group’s recommendation that increased access to, and increased 
participation in Pre-K is an important factor in early childhood education. After reviewing twenty-
two high-quality experimental and quasi-experimental studies between 1960 – 2016, the authors 
concluded that participation in early childhood education reduces special education placement  
and increases high school graduation rates. Furthermore, the benefits are not only student- 
centered. The authors also assert that Pre-K participation also reduces education-related 
expenditures later in a child’s educational journey because of decreased special education  
resources and increased retention.

Key points:

Strengthen existing Pre-Kindergarten programs that serve Black 3- and 4-year-old children to 
Level 4 and Level 5 Paths to Quality programs.

Increase availability and affordability to increase access to Pre-Kindergarten programs for Black 3 
and 4-year-olds

Provide high-quality professional development opportunities for early childhood teachers and 
early childhood directors.

3

https://www.newamerica.org/education-policy/reports/culturally-responsive-teaching/
https://files.eric.ed.gov/fulltext/EJ1257579.pdf
https://files.eric.ed.gov/fulltext/EJ1257579.pdf
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Invest in efforts that aim to strengthen our community to champion and encourage 
education success through collaboration and partnerships that build tenacity, 
resiliency, and perseverance.

It does take a village to raise a child – in this instance, the village is the educational institution and 
community in which students live and learn. The education issue group recommended that there 
needs to be additional effort and attention given to fostering collaboration between educational 
institutions and the community. Research has shown that teachers are one of the largest drivers 
of school-community partnerships because they directly interface with students every day. A 2020 
article entitled, Connecting Dimensions of School Leadership for Partnerships with School and 
Teacher Practices of Family Engagement12, examined school-level factors that influence teachers’ 
partnership practices; one key factor was principal leadership. They concluded that principal 
leadership is important for fostering school-community partnerships between teachers and the 
community. The authors assert that principals must set the example by creating a school culture that 
values and utilizes school, community, and family partnerships to support, challenge, and celebrate 
students.

Key points:

Prioritize support services by engaging families, communities, and school leadership to ensure 
school cultures that support academic, social, and emotional learning (SEL) and helps children 
reach key academic milestones/benchmarks.

Enhance existing partnerships that are being effective and develop new partnerships where 
opportunities for greater collaboration exist. For example, the creation of parent-teacher 
organizations at schools.

Invest in programs, initiatives, and organizations with goals to develop criteria 
for the identification of policies and practices that strengthen and increase the 
implementation of culturally responsive school discipline outcomes to support 
sustained utilization across Marion County schools.

Disparities in school discipline outcomes for students of color have long been documented as a 
pervasive problem in American schools. The education issue group recommends using a culturally 
responsive lens to revise disciplinary policies and practices. The 2018 Intervention in School and Clinic 
Journal article entitled Using Discipline Data to Enhance Equity in School Discipline13, supports their 
recommendation. After implementing an intervention to address inequities in school discipline, 
they conclude that the practice of disaggregating disciplinary data, sharing it broadly, identifying 
patterns, and using the data to make improvements in disciplinary decisions, can reduce inequities in 
disciplinary outcomes.

12 Jung, S.B., Sheldon, S. (2020). Connecting Dimensions of School Leadership for Partnerships with School and Teacher Practices of Family Engagement. School 
Community Journal, 30(1), 9-32.
13 McIntosh, K. Ellwood, K. McCall, L. Girvan, E.J. 2018. Using Discipline Data to Enhance Equity in School Discipline. Intervention in School and Clinic, 53(3) 146–152.
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https://files.eric.ed.gov/fulltext/EJ1257579.pdf
https://files.eric.ed.gov/fulltext/EJ1257579.pdf
https://files.eric.ed.gov/fulltext/EJ1163933.pdf
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12 Jung, S.B., Sheldon, S. (2020). Connecting Dimensions of School Leadership for Partnerships with School and Teacher Practices of Family Engagement. School 
Community Journal, 30(1), 9-32.
13 McIntosh, K. Ellwood, K. McCall, L. Girvan, E.J. 2018. Using Discipline Data to Enhance Equity in School Discipline. Intervention in School and Clinic, 53(3) 146–152.
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Key points:

Examining inequities should be a continuous improvement process that is co-developed
by key stakeholders inside and outside of the school district.

Addressing inequities in disciplinary outcomes should be a priority across the school
district.

Invest in programs, initiatives, and organizations with goals to increase high school 
graduation with credentials that lead to postsecondary access and matriculation 
through the participation in and completion of programs that provide support (i.e., 
21st Century Scholars, FAFSA, etc.).

Disparities in college enrollment and college completion continue to receive more and more 
attention throughout the nation. The education issue group’s recommendation to increase 
investment in initiatives, programs, and organizations that support this effort is aligned with both 
national and state calls to address inequities. The 2020 Indiana College Equity Report14 echoes this 
sentiment. The report describes the current disparities that exist in Indiana institutions of higher 
education for women and students of color. The report specifically notes that for the 2017 cohort, only 
60% of Black students persisted to their second year of college, compared to the statewide average 
of 75%. Supporting the education group’s recommendation, the report notes that the 21st Century 
Scholars program is contributing to the first element of college completion – getting into college. 
The report notes that 86% of 21st Century Scholars go to college compared to their low-income peers 
who go at 38% and their higher-income peers' that go to college at 68%.

Key points:

Support scholarship programs that exclusively or disproportionately support Black college 
students.

Support programs that provide direct support to Black college students.

Increase awareness of academic strategies such as stackable credentials and dual enrollment 
courses to provide early access to college credits.

14 Indiana Commission for Higher Education. (2020). College Equity Report. The Indiana Commission for Higher Education.

https://files.eric.ed.gov/fulltext/EJ1257579.pdf
https://files.eric.ed.gov/fulltext/EJ1257579.pdf
https://files.eric.ed.gov/fulltext/EJ1163933.pdf
https://files.eric.ed.gov/fulltext/ED611245.pdf
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Employment Pillar

Increase access to and receipt of education and comprehensive training for highly 
skilled and professional positions with equitable livable wage which will have direct 
implications on upward mobility and self-sufficiency and all its benefits.

The Employment Pillar of the IAAQLI was assembled to identify key issue areas to fund by the Lilly 
Endowment. The experts that were engaged with this pillar consisted of direct service providers, 
researchers, adult educators, and attorneys. A total of 23 experts were engaged in the process. There 
were a total of seven, two-hour discussion sessions held between April 2021 and June 2021. Each 
session was led by a trained IAAQLI facilitator. The group narrowed the employment priorities to a set 
of six key issues. Each research supported priority is listed below.

KEY PRIORITY AREAS

Strategically invest in and contribute to campaigns, which aim to address the 
overarching, root cause issue of Racism/Racial discrimination/Racial bias separately 
and in the context of all priorities across pillars.

Systemic racism’s negative impact permeates through each of the priorities listed. One example 
of systemic racism in the workplace includes the datapoint that Black women are 1.5 times more 
likely to be sent home from the workplace because of their hairstyles.15 According to research, the 
primary drivers of a racist economy that systematically excludes diverse talent and weakens GDP 
growth are (1) the unequal access to education and skills development opportunities and the unfair 
treatment of people of color; particularly African Americans, in the areas of (2) employment—and 
(3) compensation and benefits.16 For example, Black talent is two times as likely to be unemployed 
than white talent at almost every education level. According to recent Marion County data, in 
2019, the unemployment rate for African Americans was 10.2% compared to 3.8% for their white 
counterparts. Thus, an antiracist economy will provide equal opportunity for education, training, 
and skills development while simultaneously addressing the enduring and present effects of racial 
discrimination and inequality in employment and compensation in the private sector.17 The age 
cohort projected to make the earliest transition to majority-minority is the one that includes workers 
aged 25 to 34. These are today’s 18- to 27-year-olds and for them, the projected transition year is 2021. 
Securing wage growth and greater equality by both class and race calls for sustainable, working-class 
solidarity that supersedes the racial and ethnic tensions present among all groups of people, not just 
between whites and people of color. Getting to that point requires honesty and a collective reckoning 
about race, white privilege, and institutional racism, concerning the costs and benefits to each of us.18

Key points:

Increase a commitment to antiracism in the workplace represented by mandatory staff and 
leadership training on implicit bias, white privilege, historical trauma, and systemic racism.

Implement racial equity programs to support the development of minority talent in non-profit 
and for-profit institutions to develop a strong pipeline for Black leaders.

1

15 Creating a Respectful and Open World for Natural Hair
16 Evolve Now: A Profitable Economy is an Antiracist Economy, LeadersUP

17 Evolve Now: A Profitable Economy is an Antiracist Economy, LeadersUP
18 Economic Policy Institute, Valerie Wilson, 2016.

https://www.thecrownact.com/
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19 https://hbr.org/2020/06/how-organizations-can-support-the-mental-health-
of-black-employees
20 https://hbr.org/2021/02/give-black-employees-time-to-rest-and-recover

21 https://www.benefitnews.com/news/addressing-racial-trauma-and-ptsd-among-black-employees
22 https://www.forbes.com/sites/forbeshumanresourcescouncil/2020/12/21/an-
emotionally-intelligent-workforce-ca

Invest in programs, initiatives, and organizations with goals to address employees’ 
mental health resulting from community trauma and adverse childhood 
experiences (ACEs) which may lead to low emotional intelligence and experiencing 
triggers making it difficult to resolve conflict.

At its core, racial trauma is racism. Racism takes three forms, each of which is a chronic stressor. 
Systemic racism is experienced when ideologies, institutions, and policies operate to produce racial 
and ethnic inequality. Interpersonal racism involves two or more people and can be manifested 
through bigotry, bias, prejudice, and microaggressions. Internalized racism is the acceptance of 
negative stereotypes and societal beliefs about one’s racial group. Most Black Americans, regardless 
of education, socioeconomic status, or job title, experience one or more forms of racism every day.19 
Moreover, a racial mega-threat — a negative, large-scale, race-related event that receives significant 
media attention—which heightens racial trauma. Research shows that this type of ongoing 
experience creates psychological racial battle fatigue — a natural response to commonplace, 
consistent experiences of heightened distress due to racism.20 Research suggests that sixty-three 
percent of Black Americans believe mental health conditions are a personal sign of weakness, 
according to the National Alliance on Mental Health. Seventy percent of Black people with mental 
health issues do not seek care, according to the Substance Abuse and Mental Health Services 
Administration. “We know that racial battle fatigue is a real thing, and it impacts health. Employees 
are not going to be able to perform at regular productivity levels.”21 Indeed, there’s a documented 
connection between emotional intelligence (EI) and higher levels of employee engagement, 
retention, and job satisfaction. This is because EI addresses employees’ most fundamental needs and 
concerns, from the desire for their voices to be heard, to the ability to solve problems collaboratively 
and creatively. EI is at the center of healthy relationships between colleagues because it helps 
them listen to one another, recognize and address problems when they arise, and approach every 
interaction with genuine concern for the feelings of others.22

Key points:

Implement employee assistance programs with free access to mental health and social
emotional wellness services, including holistic services to address dieting and workout
plans and access to resources to contribute to improved mental health.

Require organizational leaders to receive training on emotional intelligence and cultural
responsiveness to better understand, support, and collaborate with persons of color.

2

https://hbr.org/2020/06/how-organizations-can-support-the-mental-health-of-black-employees
https://hbr.org/2020/06/how-organizations-can-support-the-mental-health-of-black-employees
https://hbr.org/2021/02/give-black-employees-time-to-rest-and-recover
https://www.benefitnews.com/news/addressing-racial-trauma-and-ptsd-among-black-employees
https://www.forbes.com/sites/forbeshumanresourcescouncil/2020/12/21/an-emotionally-intelligent-workforce-can-transform-your-companys-culture/?sh=2ebb6db02e85
https://www.forbes.com/sites/forbeshumanresourcescouncil/2020/12/21/an-emotionally-intelligent-workforce-can-transform-your-companys-culture/?sh=2ebb6db02e85
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Invest in programs, initiatives, and organizations with goals to address employees’ 
basic needs, including Transportation, Housing, Food, Finances/Financial Education, 
Childcare, and Children’s Educational Support.

Both job search and job retention can be negatively impacted by a lack of adequate transportation. 
While service continues to improve, inefficient and inconvenient public transportation via IndyGo is 
a factor; sometimes requiring hours of travel time with necessary bus transfers. The proposed Purple 
Line Bus Rapid Transit line does not extend east past Post Road and the Marion County Transit Plan 
fails to connect several neighborhoods to efficient bus routes that arrive every fifteen minutes.23 
Additionally, insufficient credit to purchase an affordable and quality vehicle can make job retention 
exceedingly difficult. “Lack of reliable transportation is the number one reason people lose their jobs. 
On the Road Lending [501(c)3 nonprofit organization] helps people overcome this risk by finding 
them good, fuel-efficient affordable cars under warranty, so they never have expensive, unforeseen 
car repair bills.”24

Key points:

Implement programs to support transportation of employees to work, including supplementing 
the cost of gas and/or public transportation, car-sharing or carpooling programs.

Workers who experienced hunger as kids are not as well prepared physically, mentally, emotionally, 
or socially to perform effectively in the contemporary workforce.25 Indeed, adverse childhood 
experiences are often replicated in the next generation without an intervention. Consequently, adults 
with adverse childhood experiences often have children who experience similar challenges. It is well-
known that child hunger leads to greater absenteeism, presenteeism, and turnover in the workforce, 
which is costly to employers. Children’s sick days are linked to parent employee absences.26 The 
lowest level of Maslow's hierarchy of needs are basic needs such as the need for food and rest.  
When it comes to the workplace, this translates into money. 

For example, if a job pays employees enough that they can pay their rent and utilities and buy food 
and clothing, then the job satisfies the employees' basic needs. In addition, if the job is not unduly 
stressful, employees may have an easier time sleeping.27 Furthermore, available, affordable housing 
that fits a range of household types and lifestyles is essential to attracting, retaining, and developing 
a diverse, productive workforce. But with 47 percent of renters and 23 percent of homeowners paying 
30 percent or more of their income on housing, high housing costs can prevent workers from living 
near their jobs and can put a strain on the local economy by slowing employment growth.28 New 
research published by Children's Health Watch, headquartered at Boston Medical Center, highlights 
the need for policymakers to improve access to and effectiveness of programs that enable all families 
with low incomes to afford basic needs such as food, shelter, utilities, medical care, prescription 
medicines and childcare. Parents who reported being able to access affordable childcare were more 
likely to be hardship free.29

3

23 http://www.indygo.net/wp-content/uploads/2020/04/Purple_facts_April2020_-rotated.jpg; 

http://www.indygo.net/wp-content/uploads/2020/01/2020-System-Map-Rt39-highlight.pdf
24 https://ontheroadlending.org/about/vision
25 https://childrenshealthwatch.org/wp-content/uploads/FA_report_July2009.pdf
26 https://childrenshealthwatch.org/wp-content/uploads/FA_report_July2009.pdf

27 https://smallbusiness.chron.com/hierarchy-needs-employees-20121.html
28 https://housingmatters.urban.org/articles/four-reasons-why-employers-
should-care-about-housing
29 https://www.eurekalert.org/pub_releases/2018-11/bmc-wlf110818.php

http://www.indygo.net/wp-content/uploads/2020/04/Purple_facts_April2020_-rotated.jpg
http://www.indygo.net/wp-content/uploads/2020/01/2020-System-Map-Rt39-highlight.pdf
https://ontheroadlending.org/about/vision
https://childrenshealthwatch.org/wp-content/uploads/FA_report_July2009.pdf
https://childrenshealthwatch.org/wp-content/uploads/FA_report_July2009.pdf
https://smallbusiness.chron.com/hierarchy-needs-employees-20121.html
https://housingmatters.urban.org/articles/four-reasons-why-employers-should-care-about-housing
https://housingmatters.urban.org/articles/four-reasons-why-employers-should-care-about-housing
https://www.eurekalert.org/pub_releases/2018-11/bmc-wlf110818.php
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Key points:

Implement work-based programs to support employees with children to ensure they have  
the basic needs met by partnering with social service organizations specializing in  
addressing these issues

Establish foodbanks in the workplace and/or provide supplemental lunch options for employees

Invest in workplace childcare programs for employees with small children

Develop partnerships with organizations that provide support to employees who require 
assistance with housing and/or clothing to attend work [or school for their children]

Financial Education - A PwC survey from May 2020 found that for 54% of America’s workers, financial 
matters or challenges are the largest sources of stress. A 2019 survey by Salary Finance found that 
poor financial wellness (and the lost productivity and increased turnover costs that result) accounts 
for, on average, 11% to 14% of an employer’s payroll expense. The benefits of employee financial 
education include reduced stress, increased productivity, impact on recruitment and retention, and 
better employee business acumen.30

Key points:

Design financial literacy workshops for employees to understand investment, savings, and overall 
financial management, including budgeting

Increase the minimum wage of $15/hour for all employees for a livable wage31

Invest in programs, initiatives, and organizations with goals to address the large 
proportion of potential employees who have justice-involved backgrounds 
including arrests and convictions that may show up on a background check. Where 
opportunities for traditional employment do not exist, provide people with a path to 
entrepreneurship.

Nationally, one in three American adults has a criminal record, and by extension, face lifelong 
barriers to employment and economic mobility for themselves as well as for their families (Brame 
et al., 2011). Having a criminal record negatively impacts an applicant’s likelihood of receiving a job 
offer, particularly if the applicant is African American (Prager et. al., 2009). The economic impact 
is felt across the U.S. labor market with the population of former prisoners and people with felony 
convictions, leading to a loss of $78 to $87 billion in GDP in 2014 (Bucknor & Barber, 2016). Despite 
Fair Chance hiring laws currently in place and support among employers, inclusive hiring practices 
are not yet widely adopted. Enhance existing partnerships that are being effective and develop new 
partnerships where opportunities for greater collaboration exist. For example, the creation of parent-
teacher organizations at schools.32 

4

30 https://www.wellright.com/blog/benefits-financial-literacy-education-work 
31 Raising the Federal Minimum Wage
32 Accelerating Fair Chance Hiring. LeadersUP, USCPrice

https://www.wellright.com/blog/benefits-financial-literacy-education-work 
https://www.epi.org/publication/raising-the-federal-minimum-wage-to-15-by-2024-would-lift-pay-for-nearly-40-million-workers/
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In 2016, over 626,000 individuals in the U.S. were released 32 from state or federal prisons. Often 
released with nothing more than a bus ticket and a check for less than $200, the formerly 
incarcerated face serious economic challenges. They struggle securing necessities such as housing 
and transportation, let alone finding employment. Employers are often unwilling to hire individuals 
with criminal records and the jobs that are available often pay them lower wages. Given these 
challenges, it is perhaps not surprising that 36 percent return to prison within three years of release.33 

In response, a growing number of prison entrepreneurship programs are supporting the formerly 
incarcerated in starting businesses that offer pathways to building wealth and achieving greater 
economic mobility. These programs provide entrepreneurship education and training to individuals 
either in prison or after they are released. As of 2018, there were at least ten prison entrepreneurship 
programs operating in the U.S.34

Key points:

Invest in reentry programs such as Work Opportunity Tax Credit to strategically hire justice-
involved adults

Offer assistance programs such as the Federal Bonding Program to assist justice involved 
individuals with finding employment

Develop a database for employment organizations, housing programs, and family services for 
justice-involved persons

Invest in programs, initiatives, and organizations with goals to address the need 
for both skills-based training and critical thinking education, while also connecting 
people to employment resources, pathways and exposure to new career options 
including automation. Assist individuals who have been out of the workforce or 
faced with a layoff with help to complete an online job application and interview 
preparation.

Automation will prove disruptive to the labor force in the years to come, but its impact won’t be 
evenly distributed. For example, one-third of Black workers are in occupational groups such as 
production work, food service, and office support, which are at heightened risk of losing their jobs to 
automation.35

Frontline jobs largely do not connect Black employees with sufficient opportunities to advance. Our 
data set of participating companies shows that Black employees are overrepresented in frontline 
jobs (18 percent) compared with managerial jobs (9 percent). Frontline jobs could be a launching pad 
for careers, but today there is just one frontline salaried position for every 20 frontline hourly jobs, 
reinforcing the need for pathways within and across industries.36

33 https://bjs.ojp.gov/content/pub/pdf/rprts05p0510.pdf
34 Innovative Prison Entrepreneurship Program is Creating Wealth & Reducing Recidivism Among Formerly 
Incarcerated. Austin Nijhuis and Peter Eberhardt. Initiative for a Competitive Inner City (ICIC)

35 https://www.mckinsey.com/featured-insights/diversity-and-inclusion/race-in-the-workplace-the-black-experience-i
n-the-us-private-sector#

36 https://www.mckinsey.com/featured-insights/diversity-and-inclusion/race-in-the-workplace-the-black-experience-i
n-the-us-private-sector#
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Additionally, many low-wage workers—particularly Black, Latino or Hispanic, and Indigenous 
workers—are trapped in multigenerational lower-caste jobs without access to career exposure, 
premium education, or professional networks. We must focus on job creation and educational 
investments that offer all residents expansive career options and multiple routes to new careers. 
We cannot continue to offer programs that assume that low-income individuals are only capable of 
low-income work.37 There are sectors in the workforce with thousands of jobs available the need for 
short-term training/certifications is necessary to retrain our workforce. New opportunities such as 
automation should be viewed as an opportunity for our community to be early adopters and not last 
to the table in a career. Education for our children should also be viewed in terms of what should be 
taught in K-12 to provide our students with the critical thinking skills and knowledge to be successful 
in an increasingly competitive job market.

Invest in programs, initiatives, and organizations with goals to address the social 
capital deficit that many black employees face by identifying formal and informal 
mentors, sponsors and role models who may support employees' growth.

Companies should look at their internal policies that are systemically racist, creating an environment 
where it is possible to continue to pass over qualified Black people for positions of increased 
authority. Having Black people in seats of power allows for increased advocacy for the advancement 
of more qualified Black employees. Black professionals just starting in the workforce do not always 
have access and exposure to senior leaders, which can hinder promotional prospects; but mentorship 
and sponsorship can help with this. Research from Cornell University’s School of Industrial and Labor 
Relations showed that mentoring programs dramatically improved promotion and retention rates 
for minorities and women by 15% to 38%, respectively, as compared to non-mentored employees. 
Having senior leaders provide guidance and advocate for them is invaluable. Initiatives like this can 
be successful when there is a clear structure in place, a group of engaged and genuine leaders who 
would be fully committed and careful, and who considered the pairing of mentees and mentors 
based on specific criteria.38

Black employees lack the sponsorship and allyship to support their advancement. Most Black 
employees are ambitious and want to advance, but perceive a lack of support to help them ascend 
to management jobs. Only 23 percent of Black employees and 30 percent of white employees believe 
they get “a lot” or “quite a bit” of support to advance in the workplace. More than 67 percent of Black 
employees and 63 percent of white employees report they do not have a sponsor, despite 87 percent 
of our participating companies reporting that they have sponsorship programs in place.39

Key points:

Develop racial equity focused work based mentoring programs to reduce retention of Black 
people and increase upward mobility within the organization

Commit to an organizational shift to equity in advancement opportunities for historically 
marginalized communities, especially African Americans and women
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37 https://www.brookings.edu/blog/the-avenue/2020/09/09/the-labor-market-doesnt-have-a-skills-gap-it-has-an-opportunity-gap/
38 https://fortune.com/2020/08/19/corporate-diversity-black-employees-mentorship-support
39 https://www.mckinsey.com/featured-insights/diversity-and-inclusion/race-in-the-workplace-the-black-experience-i
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https://www.brookings.edu/blog/the-avenue/2020/09/09/the-labor-market-doesnt-have-a-skills-gap-it-has-an-opportunity-gap/
https://fortune.com/2020/08/19/corporate-diversity-black-employees-mentorship-support
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/race-in-the-workplace-the-black-experience-in-the-us-private-sector#
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/race-in-the-workplace-the-black-experience-in-the-us-private-sector#
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Health and Wellness Pillar

Increase availability, access to, and receipt of culturally relevant prevention 
measures, diagnostic, and treatment options, equitable health resources, and 
care services that respond to and improve physical, spiritual, psychological, and 
emotional longevity in holistic health and relational (personal and interpersonal) 
outcomes.

The Health and Wellness Pillar of the IAAQLI was assembled to identify key issue areas for 
grantmaking. The experts that were engaged consisted of traditional health care organizations,  
those that engage more directly in the community, and those who represent more social 
determinant-related aspects of health. A total of 25 experts were engaged in the process. There  
was a total of three, two-hour discussion sessions. Each session was led by a trained IAAQLI facilitator.  
The group narrowed the housing priorities to a set of five key issues. Each research supported  
priority is listed below.

KEY PRIORITY AREAS

Invest in programs, initiatives, and organizations with goals to improve mental 
health and reduce trauma and substance use disorder (SUD) for Blacks: Diagnosed 
and undiagnosed mental health issues exacerbated by community and historical 
trauma, which is frequently associated with substance use.

Research has consistently shown that disparities exist in access and utilization of mental health 
services for the Black community. A 2020 article entitled Reducing racial/ethnic disparities in mental 
health service use among emerging adults: community-level supply factors40 confirms this disparity. 
It also asserts that use is particularly low for adults between the ages of 18 – 29 – particularly adults 
of color. The authors note that this age range is the group that is most associated with the onset of 
health disorders such as substance use disorders, major depression, and bipolar disorder. 

This research supports the group’s recommendation to increase investment in programs, initiatives, 
and organizations because these entities provide support to address mental health issues like 
trauma and substance use disorder.

Key points:

Decrease the existing stigma around mental health services and substance use services in the 
Black community.

Most individuals with mental illness use substances, including opioids, tobacco, and alcohol, 
which can stem from trauma

Increased suicide rates among Black men in Indiana, with increased suicidal ideation  
among youth

1

40 Amanda NeMoyer, Mario Cruz-Gonzalez, Kiara Alvarez, Ronald C. Kessler, Nancy A. Sampson, Jennifer Greif Green & Margarita 
Alegr a (2020) Reducing racial/ethnic disparities in mental health service use among emerging adults: community-level supply factors, 
Ethnicity & Health, DOI: 10.1080/13557858.2020.1814999

https://www.tandfonline.com/doi/full/10.1080/13557858.2020.1814999
https://www.tandfonline.com/doi/full/10.1080/13557858.2020.1814999
https://www.tandfonline.com/doi/full/10.1080/13557858.2020.1814999
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70% of youth in the juvenile justice system have a mental health condition, especially Black 
youth, where suicide became among the largest cause of death for certain age groups and has 
increased relative to white youth.

Increased visibility of mental health issues, including among Black residents, due to COVID-19

Earlier rates of death related to mental illness and SUDs, which are prevalent in Black 
communities, and often underdiagnosed

Biased treatment in mental health (e.g., more severe and incorrect diagnoses for Black 
individuals

Mental health is related to homelessness and housing instability, school dropouts and related 
outcomes in other pillars

Invest in programs, initiatives, and organizations with goals to address food 
sovereignty, justice, and access: Black communities should have both access to 
traditional stores as well as the ability to grow and sustain their own food and 
related businesses.

The health and wellness group recommends directly investing in programs, initiatives, and 
organizations that address food justice. This includes issues of food access and sovereignty. A 2018 
article entitled Forging Food Justice Through Cooperatives in New York City41 echoes the need for 
additional investment and attention on food justice. The report recommends that cities and states 
support the development and operation of food cooperatives. They argue that food cooperatives 
provide an opportunity for communities of color to take ownership in the food system, own 
businesses, and build wealth. Food cooperatives are one way that this investment can be made to 
address food justice.

Key points:

Black residents of Indianapolis are more likely to live in food deserts, and grocery stores have 
been more likely to leave those areas in recent years

There is a need to coordinate food insecurity with neighborhood efforts and the City of 
Indianapolis resources

Food insecurity is the root cause of health, especially chronic diseases, with higher risk for Black 
adults in Marion County

Develop source of social capital in developing, maintaining food systems and strengthening 
neighborhood development and relationships

2

41 Dan DePasquale, Surbhi Sarang, and Natalie Bump Vena, Forging Food Justice Through Cooperatives in New York
City, 45 Fordham Urb. L.J. 909 (2018). Available at: https://ir.lawnet.fordham.edu/ulj/vol45/iss4/1.

https://files.eric.ed.gov/fulltext/ED611245.pdf
https://ir.lawnet.fordham.edu/ulj/vol45/iss4/1/
https://ir.lawnet.fordham.edu/ulj/vol45/iss4/1/
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Invest in programs, initiatives, and organizations with goals to reduce chronic 
disease and related health behaviors: Long-term health issues, such as heart 
disease, cancer, obesity, and diabetes that are largely driven by lack of physical 
activity and inadequate nutrition.

The health and wellness group recommends directly investing in programs, initiatives, and 
organizations that aid in reducing chronic diseases and the behaviors that lead to them. This includes 
government-led and supported programs as well as community-based organizations that support 
these efforts. A 2021 article entitled The Role of Community-Based Organizations in Improving 
Chronic Care for Safety-Net Populations42 suggest that both health care systems and community-
based organizations are ideal places to invest. Both organizations contribute to providing education, 
sharing information, and delivering services. This research supports the health and wellness group’s 
assessment, that by investing in the correct places’ issues related to chronic diseases can continue to 
be addressed.

Key points:

Kids develop eating habits by five years old, which affects long-term health, ability to change 
health behaviors; associated with youth mental health (especially obesity).

Black youth are more likely to have negative eating and physical activity behaviors.

Chronic disease and related health behaviors lead to and are associated with other negative 
health behaviors (e.g., substance use).

Difficult to improve chronic disease at the individual level and requires systems change, 
especially with Black communities where cultural and access issues reduce

This leads to a negative economic impact for families when incorporating the cost of care vs. 
treatment since chronic disease experiences span decades (for example, there is a 30% increase 
in healthcare costs due to the development of chronic conditions)

Invest in programs, initiatives, and organizations with goals to reduce infant and 
maternal mortality: (Typically preventable) deaths among pregnant and postpartum 
Black women and their fetuses or infants (< 1-year-old).

The health and wellness group recommends directly investing in programs, initiatives, and 
organizations that aid in reducing infant and maternal mortality for Black women. A recent article 
from the Journal of Women’s Health entitled Health Equity Among Black Women in the United 
States,43 notes that Black women are almost four times more likely to die while pregnant or within 
one year of postpartum than their white and Latina counterparts. This tragic and unacceptable 
disparity supports the group’s interest in using grant funds to support addressing this health 
injustice.

3

4

42 Nguygen, H.K. et al. (2021) The Role of Community-Based Organizations in Improving Chronic Care for Safety-Net Populations. Journal of the 
American Board of Family Medicine. 34(4). 698-708. https://www.jabfm.org/content/jabfp/34/4/698.full.pdf.
43 Chinn, J.J., Martin, I.M., Redmond, N. (2021). Health Equity Among Black Women in the United States. Journal of Women’s Health. 30(2). DOI: 
10.1089/jwh.2020.8868

https://www.jabfm.org/content/jabfp/34/4/698.full.pdf
https://www.jabfm.org/content/jabfp/34/4/698.full.pdf
https://www.liebertpub.com/doi/10.1089/jwh.2020.8868
https://www.liebertpub.com/doi/10.1089/jwh.2020.8868
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Key points:

Indiana has made gains in white infant mortality, but not in the disparity for Black infants.

Negative outcomes experienced by Black mothers exist beyond prenatal care, including for Black 
mothers who are highly educated.

Invest in programs, initiatives, and organizations with goals to reduce racially biased 
medical treatment, specifically discriminatory treatment by medical professionals 
that leads to negative health outcomes for Black patients.

The health and wellness group recommends directly investing in programs, initiatives, and 
organizations that aid in reducing racially biased medical treatment. This recommendation is well 
supported because racially biased medical treatment has been well researched. A 2018 article 
entitled Racial inequalities in health: Framing future research44 notes that these disparities have 
been researched in both public health and social science literature. Additionally, they note that it 
has also been studied across different health behaviors and different mental and physical health 
outcomes.

Key points:

Fewer Black healthcare providers and leaders, leading to more room for bias

Current and recent considerations of Black individuals with subpar treatment

Raises awareness for a patient to advocate for themselves amid general distrust for doctors in the 
Black community

Substantial documented evidence about physicians’ beliefs and training related to different  
racial groups

Algorithms for determining illness and other conditions are race-based with little interpretation 
or refinement for Black patients.

5

41 Hicken, M.T., Wirtz, N.K. Durkee, M., Jackson, J.S. 2018. Racial inequalities in health: Framing future research.
Social Science & Medicine. 199. https://doi.org/10.1016/j.socscimed.2017.12.027.

https://files.eric.ed.gov/fulltext/ED611245.pdf
https://www.sciencedirect.com/science/article/abs/pii/S0277953617307578?via%3Dihub
https://www.sciencedirect.com/science/article/abs/pii/S0277953617307578?via%3Dihub
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Housing and Home Ownership Pillar

Increase access to and receipt of safe and affordable housing, especially for low and 
moderate-income individuals and families.

The Housing and Home Ownership Pillar of the IAAQLI was assembled to identify key issue areas 
for grantmaking. The experts that were engaged consisted of developers, public officials, and non-
profit leaders. A total of 30 experts were engaged in the process. There was a total of six, two-hour 
discussion sessions. Each session was led by a trained Quality of Life Renewal Initiative facilitator. 
The group narrowed the housing priorities to a set of five key issues. Listed below is each research 
supported priority.

KEY PRIORITY AREAS

Invest and fund initiatives and efforts which aim to provide owner Occupied Home 
Repair grants and financing to support current owners in Black neighborhoods 
to maintain home value over time, supporting wealth building, especially in 
gentrifying Black Neighborhoods.

The housing team recommends investing in initiatives to promote and support home ownership in 
the Black community, because it is a route to building wealth for families that own homes, especially 
given the historical and present reality of the devaluation of Black neighborhoods45 and the high risk 
for mortgage loan denials for Black people.46 

Additionally, research has found that having a safe place to live affects other important elements of 
a person’s well-being. A 2020 University of Michigan Policy Solutions report entitled A Decent Home: 
The Status of Home Repair in Detroit47 supports this recommendation and extends it further. The 
report found that housing and physical health are strongly correlated, housing conditions affect 
mental health, and that inadequate housing exacerbates chronic disease. Investing in initiatives to 
encourage and maintain homes is important because housing affects a person’s financial, mental, 
physical, and emotional well-being.

Key points:

Owner-occupied home repair grants and financing to support current owners in Black 
neighborhoods to maintain home value over time, supporting wealth building, especially in 
gentrifying Black neighborhoods.

Interim financing for Homeownership – (Non-Profit version of Rent to Own model) to widen 
access to homeownership to more Blacks living in neighborhoods at risk of gentrification or 
actively gentrifying.

Provide creative financing opportunities like low-dollar mortgage products, construction 
financing, and develop ownership of occupied and rental housing and mixed-use properties in 
Black neighborhoods to incrementally build wealth.

1

45 The devaluation of assets in Black neighborhoods (brookings.edu)
46 The secret bias hidden in mortage-approval algorithms
47 Ruggiero, R., Rivera, J., Cooney, P. 2020. A Decent Home: The Status of Home Repair in Detroit. Michigan Policy Solutions. Ann Arbor, MI.

https://www.brookings.edu/research/devaluation-of-assets-in-black-neighborhoods/
https://apnews.com/article/lifestyle-technology-business-race-and-ethnicity-mortgages-2d3d40d5751f933a88c1e17063657586
https://poverty.umich.edu/files/2020/10/The-Status-of-Home-Repair-in-Detroit-October-2020.pdf
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Invest in the development of specific products to address the lack of Equity  
funding, Predevelopment funding, and Gap financing for African American led  
Real Estate Developers.

The housing and homeownership team recommends investing in products to address inequities in 
funding for African American developers. A 2021 Washington Post article entitled Black developers 
call for reckoning in real estate,48 supports this recommendation. The article notes that the social 
unrest from 2020 has highlighted inequities in many fields. One of those fields is real estate, and 
specifically the lack of diversity for real estate developers. A key challenge and barrier to getting more 
African Americans into the field is a lack of capital. The housing team’s recommendation to provide 
various types of funding to African American developers supports this national challenge.

Key points:

Create a private equity fund (like Valeo and other PE firms have done) to invest in deals (small to 
large) by MBE developers that meet certain underwriting thresholds. This will address part of the 
access to capital issues.

Create a predevelopment fund for MBE developers to acquire property and perform some of the 
initial due diligence for LIHTC deals that meet certain thresholds. This addresses access to capital 
in the early predevelopment stages of a project.

Invest in missing middle housing financing (unit development between 5-25 units) to diversify 
housing types in Black neighborhoods, aligning homes with present-day demand housing type 
diversification, and creating a growth pathway for small Black developers

Provide a bridge loan solution for MBE Developers to bridge tax credit equity pay-ins for deals. 
This would be like Renew/King Park structure. This would allow MBE developers to acquire 
additional points in the QAP and get additional equity into the project deal.

Invest in the creation of a Resource Portal that increases awareness of existing 
resources, strategies to overcome wealth-building barriers for individuals and 
families. Increase financial, educational, and structural support to assist them in 
steps to complete various wealth-building and financial stabilizing transactions.

Financial literacy is an important element of wealth-building. This form of literacy influences what 
financial decisions a person makes, when they make a given financial decision, and why they make 
a given financial decision. The housing team recommends increasing awareness of financial literacy 
in the African American community through direct support. The Global Financial Literacy Excellence 
Center 2019 report, Financial Literacy and Wellness among African Americans New Insights from 
the Personal Finance (P-Fin) Index49 asserts that while the African American community has a trillion 
dollars in annual spending power, as a community African Americans lag their counterparts in 
financial knowledge. 

2

48 Abrams, A. 2021. Black developers call for a reckoning in real estate. Washington Post.
49 Yakoboski, P.J. Lusardi, A., Hasler, A. Financial Literacy and Wellness among African Americans New Insights from the Personal Finance (P-Fin) Index. The Global 
Financial Literacy Excellence Center. New York, NY.

3

https://files.eric.ed.gov/fulltext/ED611245.pdf
https://www.washingtonpost.com/business/2021/04/01/black-developers-call-reckoning-real-estate/
https://files.eric.ed.gov/fulltext/ED611245.pdf
https://www.tiaainstitute.org/sites/default/files/presentations/2019-11/TIAA%20Institute-GFLEC_African-American%20P-Fin%20Index_November%202019_0.pdf
https://www.tiaainstitute.org/sites/default/files/presentations/2019-11/TIAA%20Institute-GFLEC_African-American%20P-Fin%20Index_November%202019_0.pdf
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Given this gap, the authors argue for targeted resources to develop financial literacy in the African 
American community.

Develop a resource portal that provides information through a variety of technological tools 
(apps, broadband restrictions, etc.). 

Develop a “good housekeeping seal of approval” or “Angie’s List” type program whereby the 
AAQLI established standards of quality or content and vetted applicants to provide various 
services.

Key points:

Provide more forums of fair housing education to inform victims of their rights under law and 
how to obtain justice.

Create an education program for housing providers on Section 8/housing choice voucher 
program benefits to expand the number of landlords participating. Coordinating and connecting 
local health care systems to housing providers.

Advocate for the re-creation of Director of Community/Neighborhood Development at City/
County level.

Invest in and/or develop a capacity-building initiative for CDC's/CBO's engaged in 
housing development.

Capacity building and networking are important for all entrepreneurs. The housing team noted that 
CBOs need additional support for Black developers that lead CBOs. Specifically, they note a need 
for support around professional services and accelerators/incubators. Connecting Black developers 
to professional services is an easier task to do because those businesses are already in existence; 
accelerators and incubators are also important to consider on a separate note.

A recent Institute for a Competitive Inner City (ICIC) and JP Morgan jointed released a report titled, 
Creating Inclusive High-Tech Incubators and Accelerators: Strategies to Increase Participation 
Rates of Women and Minority Entrepreneurs.50 The report notes that inclusion is necessary to 
ensure that women and minority entrepreneurs can participate in these coveted opportunities. The 
authors assert that incubators and accelerators can make changes to increase inclusion, but another 
approach is to develop programs specifically tailored to women and minority entrepreneurs – this 
point directly supports the housing team’s recommendation.

4

50 Initiative for a Competitive Inner City (ICIC). Creating Inclusive High-Tech Incubators and Accelerators: Strategies to Increase Participation Rates 
of Women and Minority Entrepreneurs.

http://icic.org/wp-content/uploads/2016/05/ICIC_JPMC_Incubators_post.pdf?58f619
http://icic.org/wp-content/uploads/2016/05/ICIC_JPMC_Incubators_post.pdf?58f619
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Key points:

Develop a capacity-building initiative for CDCs/CBOs that provides support around a balance 
sheet, board governance (Board members that reflect the community it serves), staff capacity, 
financing, and other topics.

Develop a Black developer accelerator/incubator program that grows small Black developers who 
want to focus their business in Black neighborhoods. 

Seek to contribute to the design, convening, and institutionalization of a 
collaborative to pursue and respond to national and private funding opportunities 
to assist in housing delivery access.

A key learning was the importance of collaborative efforts across housing delivery and access, 
especially among traditional, nontraditional, and emerging organizations to pursue national, state, 
and local resource opportunities. It is suggested that such a collaboration is institutionalized for 
optimal impact, expansion, and capacity increase of smaller minority-owned companies, and the 
reduction of silos. Similar efforts have some momentum across the country—aiming to leverage 
partnerships to reinvest in communities to ensure affordable housing.51

Key points:

Conduct a systems assessment where the existing system of housing providers and housing-
related entities currently operating in Indianapolis and the metrics of the success of their 
programming are outlined.

Design and deliver an operational capacity building initiative designed to support 1) Black-
controlled and Black-led nonprofit organizations and 2) Succession planning for Black leadership 
to emerge as candidates in primarily Black-serving nonprofits that currently lack Black control 
and/or Black executives.

Design and convene a collaborative to pursue and respond to National and Private funding 
opportunities.

In conclusion, the emerging priorities for Business and Entrepreneurship, Education, Employment, 
Health and Wellness, and Housing and Home Ownership suggest critical strategies to demonstrate 
immediate and sustainable change in the African American community in Indianapolis/Marion 
County. With investment in these priorities, leveraging existing initiatives, developing innovative 
plans, and investing in shared goals and objectives, the experts suggest monumental impact  
will occur.

5

51 Harvard recommits $20 million to create affordable housing in Greater Boston – Harvard Gazette

https://files.eric.ed.gov/fulltext/ED611245.pdf
https://news.harvard.edu/gazette/story/2019/08/harvard-recommits-20-million-to-create-affordable-housing-in-greater-boston/
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DISCUSSION OF OVERLAPPING CONCEPTS 
ACROSS PILLARS + IMPLICATIONS

Inherent in any objective data collection process is the possibility of newly emerging 
ideas which may confirm or disconfirm the hypothesis. While the process primarily 
aimed to identify sets of priorities across five (5) categories, themes emerged 
across the pillars, suggesting the need to include the themes in the RFP process. 
Highlighted below are common concepts that emerged, which directly impact the 
quality of life for African Americans across pillars and without addressing, likely will 
reduce the potential of strong outcomes for the IAAQLI.

THEMES ACROSS PILLARS

THEME #1: SYSTEMIC BARRIERS 
(i.e., racism, prejudice, discrimination--opportunities, access, and support)

Thematic across all pillars was the barrier of systemic and structural racism represented by policies, 
practices, and access points that further disenfranchise, marginalize, and alienate African Americans 
from the desired quality of life. While race is a social construct, current policies and practices continue 
to occur and marginalize communities based on race. Consequently, African Americans, particularly 
in Indianapolis/Marion County face significant barriers evident in the social outcomes within the 
community. The IAAQLI should consider how the funding opportunity and current positing of 
this initiative might address systemic inequities perpetuated by racist policy and practices at the 
institutional, government, and community levels.

THEME #2: INFORMATION, EDUCATION (KNOWLEDGE), AND LITERACY (COMPETENCE)

Information leads to increased knowledge and understanding, which ultimately impacts an 
individual’s ability to increase their quality of life. Thematic across all pillars were challenges to access 
to information, the identification and receipt of knowledge and skills, and the ability to understand, 
navigate, and be productive across the pillar categories were notable to improve the quality of life 
of African Americans.52 The IAAQLI should consider specific ways it might contribute to increasing 
access to information, development of knowledge and skills, and aptitude for African Americans to 
sustainably improve their quality of life through business and entrepreneurship, education, health and 
wellness, employment, and housing and home ownership.

52 Class Notes: Early childhood education’s effects, the Black unemployment rate, and more

https://www.brookings.edu/blog/up-front/2021/07/26/class-notes-early-childhood-educations-effects-the-black-unemployment-rate-and-more/
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THEME #3: SUPPORT AND MENTORING

Support and mentoring are two categories that require a pipeline to help individuals navigate systems 
effectively. When an individual is provided access, support and mentoring are critical in providing 
engagement, effectiveness, and longevity. Support is defined as assistance, resources, and strategy, 
while mentoring is bidirectional and transactional and includes connection, engagement, and 
intention to improve the outcomes of the mentee5354. Thematic across all pillars is the need for support 
and mentorship to improve the quality of life for African Americans in Indianapolis/Marion County 
in each pillar category. For new and experienced employees, mentoring and support to navigate 
work culture, expectations and job demands, and understanding the metrics of success and how to 
experience upward mobility (i.e., promotions) is critical. For business, mentoring and support related 
to networking, identifying niche areas of services, learning how to engage professional resources (i.e., 
lawyers, CPAs, and investment firms), and understanding strategies for sustainability often occur 
through mentorship and support. Efforts to create programs and shared intentions to surround 
African Americans with mentoring and supportive resources is underscored across the pillars.

THEME #4: TRAINING AND PROFESSIONAL DEVELOPMENT  
AND TECHNICAL ASSISTANCE

Skill development, knowledge accrual, and increased ability to apply learned skills are essential 
elements to improve quality of life. When access is provided, sustainable engagement requires 
dynamic skills. Training and professional learning are key elements and thematic across all pillars 
as essential for long-term positive outcomes for African Americans in Indianapolis/Marion County.55 
IAAQLI should support organizations and initiatives that are committed to investing in training and 
professional learning experiences for African Americans within employment spaces, community 
environments, and social circles. Additionally, training must include technical assistance associated 
with grant writing, fund development, and program implementation, especially for Black-led 
organizations and organizations that target issues in the Black community.

THEME #5: COLLABORATION AND PARTNERSHIPS WITH EXISTING, INNOVATIVE,  
AND UNDERFUNDED ORGANIZATIONS

Collaboration and partnership are proven as effective strategies to reduce silos, both interpersonal and 
organizational. Currently, long-standing reputable organizations, partners, and community members 
are often sought after to produce outcomes to the exclusion, albeit often unintentionally, of newer 
organizations with similar passions, skills and strategies, and community ties. Due to limited capacity 
or access to resources (i.e., human, social, and financial capital), new, innovative organizations have 
limited opportunities to receive financial investment and political support—reducing sustainability. 
Collaboration across pillar categories is identified as a theme.56 The IAAQLI might consider requiring 
collaboration for applications to RFPs to reduce silos, to increase engagement in a shared community 
impact model, and to leverage resources toward common outcomes.

53 Effective Strategies for Mentoring African American Boys
54 Mentoring for Black Male Youth: A Systematic Review of the Research
55 Overlooked and under-connected: Exploring disparities in digital skill levels among older youth of color in the U.S
56 Economic dynamism thrives in America’s minority communities
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https://files.eric.ed.gov/fulltext/ED611245.pdf
https://www.air.org/sites/default/files/downloads/report/Effective%20Strategies%20for%20Mentoring%20African%20American%20Boys.pdf
https://files.eric.ed.gov/fulltext/ED611245.pdf
https://www.researchgate.net/publication/320406064_Mentoring_for_Black_Male_Youth_A_Systematic_Review_of_the_Research
https://files.eric.ed.gov/fulltext/ED611245.pdf
https://www.urban.org/research/publication/overlooked-and-under-connected-exploring-disparities-digital-skill-levels-among-older-youth-color-us
https://files.eric.ed.gov/fulltext/ED611245.pdf
https://www.brookings.edu/research/economic-dynamism-thrives-in-americas-minority-communities/
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THEME #6: ADVOCACY AND POLICY FOCUS | COMMITMENT TO POLICY CHANGE TOWARD 

RACIAL AND ECONOMIC EQUITY AND JUSTICE

Advancing the social, wealth, educational, and health outcomes for African Americans requires 
sustained, influential, and institutional advocacy at the highest level. Consistent across all pillars is 
the articulated need for the Initiative to invest in advocacy groups and/or lobbyists who work on the 
behalf of issues impacting African Americans in Indianapolis/Marion County specifically in the pillar 
categories. Without advocacy for antiracist policies and practices, the overall quality of life for African 
Americans will not improve at the desired level.57585960 This theme is connected to theme #1 as a 
possible solution.

THEME #7: HOLISTIC HEALTH  
(ACCESS, SERVICES, AND CULTURALLY SENSITIVE SUPPORTS)

Holistic health is regarded as healing that looks at the whole person: mind, body, and spirit. Health 
includes all aspects of physical and emotional health. Across pillars, access to high-quality services 
that are culturally relevant and sensitive to the lived experiences of Black residents were key areas 
of consideration.6162 Foundationally, mental health was noted as a primary issue of greatest concern 
in the Black community. For Black people, seeking services for mental health is stigmatized. Once 
an individual navigates the social stigma, access to services is a barrier as services are not readily 
available within communities of color and offered services include racial mismatches—reducing the 
comfortability of Black individuals in treatment sessions. This same challenge is present in other 
health care service industries. However, challenges with insurance coverage, access to high-quality 
services that are culturally relevant and affordable are commonly noted as additional barriers.  
The IAAQLI should consider aligning itself to existing initiatives that aim to address this inequity  
and disparity.

THEME #8: CAPACITY BUILDING  
(DEVELOPMENT OF PEOPLE, ORGANIZATIONS, AND INVESTMENTS)

The need to invest in people, organizations, and supports across all pillars is critical. Sustainable, 
quality organizations and services require the development of professionals through active learning 
and increased knowledge in individuals to support the organization and its goals. Investing in the 
people leads to organizational growth and long-term outcomes toward sustainability.6364 

Furthermore, investing in the expanded capacity of Black-led organizations that currently serve 
Black communities was noted as an important strategy for the IAAQLI. Ensuring these agencies and 
corporations thrive has direct implications on the overall quality of life of African Americans as these 
institutions are resources to the community.

57 The devaluation of assets in Black neighborhoods
58 America’s formerly redlined neighborhoods have changed, and so must solutions 
to rectify them
59 Racism is not a distraction; It’s a policy
60 Why we need reparations for Black Americans

61 How poor communication exacerbates health inequities-and 
what to do about it
62 Reopening America: How to Save Lives and Livelihoods
63 What happens when communities develop their own programs 
and policies?
64 Building community power for equity

https://www.brookings.edu/research/devaluation-of-assets-in-black-neighborhoods/
https://www.brookings.edu/research/americas-formerly-redlines-areas-changed-so-must-solutions/
https://www.brookings.edu/research/americas-formerly-redlines-areas-changed-so-must-solutions/
https://www.brookings.edu/blog/the-avenue/2019/07/19/racism-is-not-a-distraction-its-policy/
https://www.brookings.edu/policy2020/bigideas/why-we-need-reparations-for-black-americans/
https://www.brookings.edu/research/how-poor-communication-exacerbates-health-inequities-and-what-to-do-about-it/
https://www.brookings.edu/research/how-poor-communication-exacerbates-health-inequities-and-what-to-do-about-it/
https://www.brookings.edu/wp-content/uploads/2020/06/Brookings-Reopening-America-FINAL.pdf
https://www.urban.org/urban-wire/what-happens-when-communities-develop-their-own-programs-and-policies
https://www.urban.org/urban-wire/what-happens-when-communities-develop-their-own-programs-and-policies
https://www.urban.org/research/publication/building-community-power-equity


I P P  |  S U M M AT I V E  R E P O R T  |  3 9

THEME #9: ACCESS TO CAPITAL AND DELIVERY  

(FINANCIAL, HUMAN, RESOURCES, SKILLS, SOCIAL NETWORKS)

Access to resources, both personal and financial, are vital to development, growth, and sustainability. 
Indeed, supporting organizations through initial investments, including start-up costs for 
infrastructure, network relationships to create partnerships for collaboration, and skills to design, 
articulate, and deliver long-term outcomes.6566 Implications include investing in the creation of  
a CDFI specifically focused on addressing issues in the African American community.

THEME #10: RESOURCE MAPPING

The identification of resources through knowledge and access was commonly discussed within each 
pillar. Information-sharing, publicizing, and advertising are some aspects of increasing access to 
resources. Secondly, knowledge of the resources and their location are key to accessing such services. 
There is a plethora of services available, however, communities are often unaware or unable to 
connect. Across all pillars, the need to resource-map and disseminate the information emerged  
as a valuable strategy in improving the quality of life for African Americans.67

THEME #11: ENGAGING THE ARTS TO SOLVE PROBLEMS

Engagement in the arts is known to be a healing experience for people. Processing experiences 
through performance, artistic expression, and creativity are cultural practices for many communities, 
especially persons of color. Thematic across the pillars is the reinforcement that an investment in the 
arts would be instrumental in providing spaces for healing for African Americans, which in turn, would 
support health and wellness and quality of life.686970 The IAAQLI might consider investing in programs 
and initiatives that specialize in arts relevant to the Black community.

THEME #12: BASIC NEEDS/SOCIAL SERVICES FOR ADULTS, FAMILIES AND YOUTH

According to Maslow, basic needs include 1) quality air, 2) sleep, 3) food, 4) clothing, 5) shelter,  
6) safety and 7) water. These resources are foundational and fundamental to quality of life and services 
which support the creation of this foundation for African Americans are of most importance.717273  
The IAAQLI should align investment efforts to improving access to basic needs for African Americans 
in Indianapolis/Marion County.

The above themes represent commonly identified concepts suggested by experts to be critical ideas 
to consider as the Request for Proposals (RFP) and grantmaking commences.

65 Helping residents ‘buy back the block’ with American Rescue Plan funds
66 ’40 acres and a mall’: How community ownership models can preserve economic 
power in Black neighborhoods
67 Our Homes, Our Communities: How Housing Acquisition Strategies Can Create 
Affordable Housing, Stabilize Neighborhoods, and Prevent Displacement
68 Arts Infusion Initiative, 2010-1015: Evaluation Report

69 Culture and Commerce
70 Magnetizing neighborhoods through amateur arts performance
71 Why are Blacks dying at higher rates from COVID-19?
72 Average decline in material hardship during the pandemic conceals 
unequal circumstances
73 Strategies for supporting basic needs to promote opportunity and economic mobility
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https://www.brookings.edu/blog/the-avenue/2021/05/25/helping-residents-buy-back-the-block-with-american-rescue-plan-funds/
https://www.brookings.edu/blog/the-avenue/2021/07/29/40-acres-and-a-mall-how-community-ownership-models-can-preserve-economic-power-in-black-neighborhoods/
https://www.brookings.edu/blog/the-avenue/2021/07/29/40-acres-and-a-mall-how-community-ownership-models-can-preserve-economic-power-in-black-neighborhoods/
https://www.policylink.org/resources-tools/housing-acquisition-strategies
https://www.policylink.org/resources-tools/housing-acquisition-strategies
https://www.urban.org/research/publication/arts-infusion-initiative-2010-15-evaluation-report
https://www.urban.org/research/publication/culture-and-commerce
https://www.urban.org/research/publication/magnetizing-neighborhoods-through-amateur-arts-performance
https://www.brookings.edu/blog/fixgov/2020/04/09/why-are-blacks-dying-at-higher-rates-from-covid-19/
https://www.urban.org/research/publication/average-decline-material-hardship-during-pandemic-conceals-unequal-circumstances
https://www.urban.org/research/publication/average-decline-material-hardship-during-pandemic-conceals-unequal-circumstances
https://www.urban.org/research/publication/strategies-supporting-basic-needs-promote-opportunity-and-economic-mobility
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OVERALL DISCUSSION + IMPLICATIONS

It is well-documented that African Americans are impacted by systemic barriers 
that pervade employment, housing and home ownership, educational attainment 
and quality, health and wellness, and business ownership. This report confirms 
research on the quality of life for African Americans and identifies specific areas of 
concern in Indianapolis/Marion County. Using this knowledge and expert feedback, 
the report offers specific actionable strategies to respond. Recent research, 
including the Black Agenda, articulates the following databased concerns:

In 2019, 70% of African American students between the 3rd and 8th grades failed the ISTEP.

Homes for African Americans are devalued by $19,000 based on comparable homes in other 
neighborhoods.

Black businesses are underfunded, and Black businesses are just 15% of the overall share of 
Indiana’s population74 ranking Indiana 26th out of 40 states with available data.

In Indianapolis, according to a June 2021 report75 the unemployment rate was 5.6% with 
African Americans disproportionately represented by population with a rate of 10.2%76 a 
national trend according to a study conducted by the Brookings Institute following the 
pandemic.77

Highlight saturated BIPOC communities limited access to healthy food options and quality, 
culturally responsive and engaged healthcare systems.

Best practices with placed-based initiatives suggest a vital need to engage community stakeholders 
in the process to determine solutions to existing problems. For the IAAQLI, the charge was to 
determine and prioritize solutions to well-known challenges. Findings from this comprehensive 
process indicate the importance of this funding and the opportunity it creates to significantly impact 
the quality of life for African Americans in Indianapolis/Marion County. Research well-describes the 
persistent reality of African Americans due to the presence of systemic racism and prejudice. Most 
notably, the outcomes for African Americans are often disproportionate to the population  
size in mid-major and major cities. Research demonstrates the presence of race-based inequalities  
in education,78 health outcomes,79 and housing,80 which negatively impact the quality of life of  
African Americans.

Each pillar suggests a primary need to identify, leverage, and invest in existing programs and 
organizations that are making strides, while simultaneously investing in innovative strategies that 
have historically been under-funded or previously absent in resolving quality of life issues for African 
Americans. Experts agree the IAAQLI must be strategic, intentional, and transparent about its efforts 
and align resources to problem areas with the potential for immediate impact.

74 Enhance entrepreneurship and small business development in
75 Unemployment Rate Maps: STATS Indiana
76 Unemployment Rate: U.S. Census Bureau, 2019 American Community Survey 
1-Year Estimate
77 Despite June’s positive jobs numbers, Black workers continue to face high 
unemployment (brookings.edu)

78 A voice at the table: Positioning African American youth at the 
center of education reform
79 There are clear, race-based inequalities in health insurance and 
health outcomes
80 Discriminatory housing practices are leading to the devaluation 
of Black Americans-

https://www.stats.indiana.edu/maptools/laus.asp
https://www.brookings.edu/blog/the-avenue/2021/07/02/despite-junes-positive-jobs-numbers-black-workers-continue-to-face-high-unemployment/
https://www.brookings.edu/blog/the-avenue/2021/07/02/despite-junes-positive-jobs-numbers-black-workers-continue-to-face-high-unemployment/
https://www.brookings.edu/blog/brown-center-chalkboard/2018/06/19/a-voice-at-the-table-positioning-african-american-youth-voices-at-the-center-of-education-reform/
https://www.brookings.edu/blog/brown-center-chalkboard/2018/06/19/a-voice-at-the-table-positioning-african-american-youth-voices-at-the-center-of-education-reform/
https://www.brookings.edu/blog/usc-brookings-schaeffer-on-health-policy/2020/02/19/there-are-clear-race-based-inequalities-in-health-insurance-and-health-outcomes/
https://www.brookings.edu/blog/usc-brookings-schaeffer-on-health-policy/2020/02/19/there-are-clear-race-based-inequalities-in-health-insurance-and-health-outcomes/
https://www.brookings.edu/blog/the-avenue/2020/02/13/discriminatory-housing-practices-are-leading-to-the-devaluation-of-black-americans/
https://www.brookings.edu/blog/the-avenue/2020/02/13/discriminatory-housing-practices-are-leading-to-the-devaluation-of-black-americans/
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POTENTIAL IMPACT + CONCLUSION

The Black Agenda, published in 2019, set the stage for a focus of strategic 
investment within the African American community in Indianapolis/Marion County. 
The IAAQLI confirms the identified solutions presented by the Black Agenda and 
takes it a step further—identifying specific funding priorities across five pillars—
business and entrepreneurship, education, employment, health and wellness, 
housing, and homeownership.

The IAAQLI is uniquely positioned to positively impact the quality of life for African Americans and 
to create synergy and focus for foundations, corporations, and investment agencies to contribute to 
solving a historical reality for African Americans in Indianapolis/Marion County. A few specific areas of 
focus include:

Increasing Black-owned businesses and expanding and scaling existing businesses

Improving education systems to better prepare Black students for college and career 
completion and attainment, respectively

Reducing the unemployment rate for African Americans and increasing minimum wages to 
a livable wage into the middle class

Reducing barriers to access to healthcare and mental health services, and

Increasing the value of homes owned by African Americans to build wealth in communities 
of color and diversifying options for long-term housing.

Nationally, African Americans are inequitably impacted by social and systemic barriers to economic 
growth,81 positive health outcomes, high-quality education and resources, affordable housing to 
support the creation of long-term wealth, and employment and advancement opportunities. African 
Americans are over-represented in incarceration, chronic illness, underemployment, homicides and 
poverty— persistent and multi-generational national patterns currently reinforced by emerging 
census data.82 Similarly, in Indianapolis, this trend is reaffirmed. It is well-documented that COVID-19 
merely exacerbated systemic and social inequity.83 The Lilly Endowment’s commitment to begin 
a strategic investment to improve the quality of life for African Americans in Indianapolis/Marion 
County is laudable. Indeed, this investment is the beginning of a needed long-term strategy and 
multi-sector commitment to improving conditions sustainably and unequivocally for African 
Americans within this community. This beginning will require continued targeted [not in posture84] 
investment from stakeholders across the region. This report suggests a need for shared visioning, 
alignment, and efforts to create this sustainable change—directly benefitting the overall economy 
for all.85 The goals are clear, it is now time to invest attention, resources, time, and to proactively and 
rigorously address policies to support goal attainment.

This report reflects the voice of the invited experts for each issue group. The final RFPs will be developed after the IAAQLI 
concludes its feedback loop with constituents and stakeholders in Indianapolis/Marion County (i.e., community leaders, 
AACI, clergy, community members, etc.) about the identified priorities to confirm our thinking. The feedback from the 
community will inform the final published RFPs.

1
2
3
4
5

81 The Economic State of Black American in 2020
82 U.S. Department of Health and Human Services
83 2020 State of Black America Examines The Depth of Systemic Inequality Exposed 
by the Coronavirus Epidemic

84 Corporate America’s $50 billion promise
85 Cost of Racism: U.S. Economy Lost $16 Trillion Because of 
Discrimination

https://www.jec.senate.gov/public/_cache/files/ccf4dbe2-810a-44f8-b3e7-14f7e5143ba6/economic-state-of-black-america-2020.pdf
https://minorityhealth.hhs.gov/omh/browse.aspx?lvl=3&lvlid=61
https://nul.org/news/2020-state-black-america-examines-depth-systemic-inequality-exposed-coronavirus-epidemic
https://nul.org/news/2020-state-black-america-examines-depth-systemic-inequality-exposed-coronavirus-epidemic
https://www.washingtonpost.com/business/interactive/2021/george-floyd-corporate-america-racial-justice/
https://www.npr.org/sections/live-updates-protests-for-racial-justice/2020/09/23/916022472/cost-of-racism-u-s-economy-lost-16-trillion-because-of-discrimination-bank-says
https://www.npr.org/sections/live-updates-protests-for-racial-justice/2020/09/23/916022472/cost-of-racism-u-s-economy-lost-16-trillion-because-of-discrimination-bank-says
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BUSINESS AND ENTREPRENEURSHIP

NAME ORGANIZATION

Al Carroll  TechPoint

Alice Watson  Indiana Black Expo

Ava Y. Taylor  City of Indianapolis

Carolyn Mosby Mid-States Minority Supplier Development Council

Darrin L. Orr  Master Filter Corp dba Master Enterprises

Deborah  Nubian Construction Group

Derrin Slack  ProAct Indy

Emil N Ekiyor  INNOPOWER

Erik Paul Davenport, Sr. Resources in the Parks (RIP) & Boys and Girls Club

George Ashton  LISC

Herschel Frierson  Crowe LLP

Hilary Buttrick  Butler University

Holli Harrington  Indianapolis Airport Authority

Imhotep Adisa  Kheprw Institute

Jamie Samuels  Eli Lilly and Company

Jason Kloth Ascend Indiana, Central Indiana Corporate Partnership (CICP)

Jax Porter  Lilly

Jay Hein  Sagamore Institute

Jeff Harrison  Citizens Energy Group
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BUSINESS AND ENTREPRENEURSHIP

NAME ORGANIZATION

Dr. Jerry Toomer  The Catalyst Effect

Joy E. Mason  Optimist Business Solutions LLC

Justin Christian  BC Forward

Kaliah Ligon  Bankable

Karrah Herring  State of Indiana

Katina Washington  S.H.E. Event Indy

Kelli Nikole Jones  Be Nimble Foundation & Sixty8 Capital

Kristin Mays-Corbitt  Mays Chemical Company

Larry Williams  Indy Black Chamber of Commerce

Latoya Botteron  Central Indiana Corporate Partnership

Leon Jackson  Marian University

Lesley Crane  Indiana Department of Administration

Lindsay Maliqi  U.S. Small Business Administration

Marshawn Wolley  Black Onyx Management, Inc

Meechelle Parker  Great Lakes Women's Business Council

Nicole Woodson  Regions Bank

Philip Johnson  Eli Lilly and Company

Robert Reed  RCR Technology Corp.

Robert Shegog Indianapolis Recorder Newspaper and Indiana Minority   

 Business Magazine

Sotiris Hji-Avgoustis  Ball State University

Steve A Hall  LISC

Yvonne Harrington  KeyBank
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EDUCATION

NAME ORGANIZATION

Aleesia Johnson  Indianapolis Public Schools

Allison Luthe Martin Luther King Community Center (MLK Center)

Amar Patel  Indianapolis Teach for America

Andrea Neely  UNCF

Andrew Hart  The Oaks Academy

Anthony Beverly  Stop the Violence Indianapolis, Inc.

Blake A Nathan  Educate ME Foundation, INC.

Brooke Kandel-Cisco  Butler University

Brooke Mooreland  Indiana University - School of Education

Carole Craig  Craig Leadership Services, LLC

Dennis E. Bland  Center for Leadership Development

Dr. Dennisha Murff MSD Wayne Township/Murff Consulting Group

Dr. LaTonya Turner  Marian University

Dr. Nikki Woodson  Washington Township Schools

Dr. Sean L. Huddleston  Martin University

Dr. Shawn Smith MSD  Lawrence Township

Emory Edwards  EdChoice

Faren Jones  ProAct Indy

Frederick Yeakey  Providence Cristo Rey High School

Gwendolyn J. Kelley Children's Policy and Law Initiative of Indiana

Jeff Butts  M.S.D. of Wayne Township

Jennifer Darby  Indiana Youth Institute

Justin Ohlemiller  Stand for Children

Kathy Mears  National Catholic Educational Association

Kelly Waller  Indiana Department of Education

Kimberly Stewart-Brinston  Indianapolis Professional Association (IPA)

Lakisha Molin  Indianapolis Teach for America

Lauren I Peterson  The Mind Trust
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EDUCATION

EMPLOYMENT

NAME

NAME

ORGANIZATION

ORGANIZATION

Luberta Jenkins  Career & Technical Education - IPS

Ma'at Lands  Rooted School- Indianapolis

Mark A Russell  Indianapolis Urban League

Marlin Jackson  Fight for Life Foundation

Patrick H. Jones II  The Mind Trust

Patrick McAlister City of Indianapolis - Office of Education Innovation

Rachel Hathaway  Teach Plus

Sean Huddleston  Martin University

Tanya McKinzie  Indiana Black Expo, Inc.

Tarrell R Berry  Indiana Department of Education

Adrienne Sims, PsyD  OneAmerica

Annie Smith  Annie L. Smith Consulting LLC

Ashley Gurvitz Alliance for Northeast Unification United Northeast   

 Community Development Corporation

Brian Carter  Black Men’s Group (BMG)

Doneisha Posey  Ivy Tech Community College

Gregg Keesling  Recycle Force

Immanuel Ivey  Edna Martin Center

Judge Noell Allen  Marion County Court

Julie Barrett  Martindale Brightwood CDC

Kania Lottie  FHLBank

Katie Long  Ivy Tech Community College

Kendra Nowell  Community Alliance of the Far Eastside

Kimberly Simmons  Indianapolis Urban League
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EMPLOYMENT

HEALTH AND WELLNESS

NAME

NAME

ORGANIZATION

ORGANIZATION

Lisa Gutierrez  IU Health

Natalie Reuter  Warren Township Schools

Pamela Williams  Fathers and Families Center

Patrice Duckett  Fay Biccard Glick Community Center

Phyllis Boyd  Groundwork Indy

Robert Harris  LISC

Roderick D.S. Wheeler  LeadersUp

Rodney Francis  EmployIndy.org

Steven Jones  Wabash College

Tiffany Thompson  DaMar Staffing Solutions

Val M. Tate  Community Action of Greater Indianapolis

Alan Witchey  Damien Center

Anita Wood Gaillard Tobacco Prevention and Cessation/Indiana  

 Department of Health

Antoniette Holt Office of Minority Health for Indiana Department of Health

Barbara Thompson NAMI Indiana (National Alliance on Mental Illness)

Carl Ellison  Indiana Minority Health Coalition

Charlie Millard Redd  Haven Yoga Studio

Derrick Stewart  YMCA of Greater Indianapolis

Dr. Darrin K. Johnson, Jr.  BU Wellness Network

Dr. Virginia Caine  Indiana University School of Medicine

Elliott Stubblefield Multicultural Community Outreach Coordinator

Garry Holland  NAACP #3053

George W. Wooden Indianapolis Urban League Special Populations
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HEALTH AND WELLNESS

NAME ORGANIZATION

James D Melton  Fathers and Families Center

James Garrett Indiana Commission on the Social Status of Black Males

Janet Kamiri  Indianapolis Urban League

Jay Chaudhary Indiana Family and Social Services Administration

Jessica Fraser  Institute for Working Families

Jessica Parks  MHS, Ambetter & Allwell

John Brandon  Mccoy

Julie Burns  Jump IN for Healthy Kids

Kimberly McElroy-Jones  Eskenazi Health

Linda Broadfoot  Indianapolis Parks and Recreation

Lori Hazlett  The Parks Alliance of Indianapolis

Rick Diaz  HealthNet

Rosezalynn Sanford   CICF / ROW

Shelbi Cummings  LISC

Sibeko Jywanza  Flanner House

Susan Jo Thomas  Covering Kids & Families of Indiana

Tamara Long Ajimati Caring for a Cause Supportive Services Nonprofit

Terry Stigdon  Indiana Department of Child Services

Tina Cloer  Children’s Bureau
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HOUSING AND HOME OWNERSHIP

NAME ORGANIZATION

Aaron Laramore  LISC Indianapolis

Adam Thies  Indiana University

Amandula Anderson  IFF

Amy Nelson  Fair Housing Center of Central Indiana

Andre Gibson  IFF

Anthony Bridgeman  PNC Bank

Barato Britt  Edna Martin Center

Brandon Cosby  Flanner House of Indianapolis

Brian Prince  Flaherty & Collins Properties

Chelsea Haring-Cozzi  CHIP Indy

Chris Pryor  MIBOR REALTOR Association

Dee Ross  The Ross Foundation

Gary Hobbs  Black and White Investments, LLC (BWI, LLC)

Heather Presley-Cowen  CED Services, LLC / Club 720

Jacob Sipe  IN Housing & Community Authority

James Taylor  John Boner Neighborhood Centers

James Wilson  Circle Up Indy, Ltd

Jamichael Fann Marion County Public Health Department -  

 WIC/Fatherhood Engagement Lead

Jennifer Collette  Green Partners in Housing

Jennifer Milliken  Urban Land Institute

Jim Morris  Greater Indy Habitat for Humanity

Joe Hanson Indianapolis Neighborhood Housing Partnership

Lacey Everett  MIBOR REALTOR Association

Leigh Riley Evans Eastern Star Church Jewel Human Services Corporation

Maeghan Hobbs  Black and White Investments, LLC (BWI, LLC)

Mandla Moyo  AARP Indiana

Mark Young  Crossroads Development and Consulting
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HOUSING AND HOME OWNERSHIP

NAME ORGANIZATION

Mike Howe  Community Alliance of the Far Eastside

Patricia Gamble-Moore  PNC

Ramon Morrison  Meticulous

Tamara Winfrey-Harris  Central Indiana Community Foundation

Trevor Meeks Indianapolis Neighborhood Housing Partnership
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